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Tax Transparency Policy
1. About Us

Capri Global Capital Limited (CGCL / Company) is one of India’s leading diversified
Non-Banking Financial Company (NBFC) with presence across multiple verticals.
Promoted by first generation Entrepreneur, Mr. Rajesh Sharma. CGCL is listed on
National Stock Exchange and Bombay Stock Exchange. CGCL addresses the capital
needs of MSMEs by offering tailor made business and term loans to help them
finance their capital and operational expenses.
We believe that equal access to capital can drive collective social growth and
well-being and we’re committed to the last mile delivery of this capital for:
 The determined & enterprising
 Transformative social change
 Equal opportunities

2. Objective
In our tax risk management approach, we align our tax risk management with our
business strategy, focusing on building long-term stakeholder value and upholding
our reputation as a responsible taxpayer in the eyes of tax authorities and
regulators.
1. Ensure full compliance with taxation laws in India and other countries where

operations are conducted.
2. Uphold integrity in tax compliance, payments, and reporting.
3. Identify, monitor, and proactively manage tax-related risks.
4. Collaborate with business units to offer relevant tax advice regarding the

implications of business decisions.
3. Scope and Commitment
This policy is applicable to the Head Office, regional offices, branches and all
subsidiaries of the organization.
Compliance Commitment: Dedication to adhering to both the essence and specifics
of tax laws and regulations in all countries where the company conducts its
operations.
Value Transfer Prevention: Pledge to refrain from transferring generated value to
jurisdictions with low tax rates.
Commercially Substantive Structures: Assurance not to employ tax structures
lacking genuine commercial purpose.
Transfer Pricing Principles: Promise to employ the arm’s length principle in transfer
pricing practices.
Avoidance of Tax Havens: Vow not to utilize secrecy jurisdictions or commonly
known "tax havens" for the purpose of tax evasion.
Board Approval: Implementation of an approval process for the tax policy by the
company’s board of directors.

4. Guidelines
 Tax planning undergoes a thorough review process.
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 Our taxation approach is clearly articulated and discussed with the concerned
stakeholders.

 We engage with tax authorities proactively, professionally, constructively, and
transparently, recognizing the mutual benefit of early risk resolution wherever
needed. We also take into consideration feedback received from tax authorities,
if any.

 Any necessary litigation to address differences of opinion will adhere to the
relevant laws of the land.

 All interactions and engagements with tax authorities and regulators will adhere
to the group’s overall code of conduct.

 A Commitment to compliance with the spirit as well as the letter of the tax laws
and regulations in the countries in which the company operates

 A commitment not to transfer value created to low tax jurisdictions
 A commitment not to use tax structures without commercial substance
 A commitment to undertake transfer pricing using the arm’s length principle
 A commitment not to use secrecy jurisdictions or so-called "tax havens” for tax

avoidance
 An approval process of the tax policy by the board of directors
5. Compliance and Principles
5.1 CGCL is committed to meeting all statutory tax obligations within specified
timeline across the jurisdictions where it operates. Internal due diligence will be
conducted during these compliance's. CGCL will adhere to fiscal laws in both letter
and spirit, as determined by the management team, while fulfilling these statutory
requirements. CGCL ensures accurate accounting of all taxes and timely completion
of tax returns in accordance with regulatory deadlines. Additionally, mandated
records will be maintained, and full cooperation will be extended to audit agencies
overseeing these compliance.
5.2 Principles
a) Adherence to Laws and Regulations: Ensure compliance with all applicable tax

laws, rules, and regulations in India, including fulfilling the Company's
withholding tax obligations for customers. This involves timely payment of taxes
deducted and crediting tax withheld to govt. / stakeholders.

b) Risk Management and Expert Consultation: Exercise professional diligence and
care when managing tax-related risks. Seek expert advice and counsel when
uncertainties arise in the application or interpretation of tax laws and all
decisions related to tax risks should be supported by appropriate written advice
from professional advisors, as and when so required

c) Transparent and Collaborative Approach: Maintain open and transparent
relationships with tax authorities and government bodies. Conduct all
interactions with these entities in a collaborative, courteous, and timely manner,
adhering to the Company's Code of Conduct. Foster constructive and
professional relationships based on integrity, cooperation, and mutual trust.

d) Industry Engagement and Documentation: Engage in industry dialogues,
contribute to tax legislation, maintain required documentation, and review tax
positions periodically, ensuring compliance and transparent intragroup
transactions.



5

6. Custodian and Responsibility
For inquiries regarding Tax policy implementation, contact the respective tax team
line managers. Unresolved queries will be escalated to the Tax Head or Chief
Financial Officer as the case may be. The policy will be updated as needed to adapt
to changing situations.
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